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D e c  1  1 9 8 7  -  A u g  3 0  1 9 8 8  
B r i a n  V r o b l o s k y
O v e r a l l ,  t h e  i n d i v i d u a l  b u c j g e t s ' h a v e  e n j o y e d  a  f a i r l y  h e a l t h y  y e a r .  T h e  i n f o r m a t i o n  s u m m a r i z e d  o n  t h e  f o l l o w i n g  p a g e s  i s  d r a w n  
f r o m  a l l \ a v a i l a b l e  r e c o r d s  o f  f i n a n c i a l  a c t i v i t y ,  a n d  i n c l u d e s  a l l  
o f  t h e  b e g e t s  a p p l i c a b l e  t o  t h e  o r g a n i z a t i o n .  A s  c a n  b e  e a s i l y  
s e e n ,  t h e  m a j o r i t y  o f  t h e  b u g e t s  a r e  w e l l - e n d o w e d ,  a n d  t h o s e  f e w  
b u d g e t s  i n  n e g a t i v e  t e r r i t o r y  h a v e  b e e n  c o n s i s t e n t l y  n e g a t i v e  a n d  
- e n c o u r a g i n g l y -  a t  n e g a t i v e  l e v e l s  t h a t  r e m a i n  f a i r l y  c o n s t a n t .
T h e y  r e f l e c t  i n a d e q u a t e  a l l o c a t i o n  o f  f u n d s  m o r e  t h a n  u n h e a l t h y  
o v e r s p e n d i n g .   B y  r e c o n s i d e r i n g  t h e  c u r r e n t  d i s t r i b u t i o n  o f  i n c o m i n g  
m o n i e s ,  i t  s h o u l d o b e / p o s s i b l e  t o  k e e p  e v e n  t h e s e  n e g a t i v e  b u d g e t s  
c o n s i s t e n t l y  i n  t h e  b l a c k .  P l a n s  a r e  i n  e f f e c t  t o  r e v i e w  c u r r e n t  
d i s t r i b u t i o n  g u i d e l i n e s  a s  w e l l  a s  m o r e  c l e a r l y  d e f i n e  t h e  w o r k i n g  
r e s p o n s i b i l i t y  o f  f i n a n c i a l  o f f i c e r s  i n  o r d e r  t o  e n s u r e  t h e  
c o n t i n u i n g  h e a l t h  o f  t h e  b u d g e t s .
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1 1  . . . . B o a r d  o f  D i r e c t o r s1 2  .C a m p o u t - ^ - ^  r e f l e c t s  e x c e s s  r e m a i n i n g  a m o u n t  t o  b e  d i s t r i b u t e d  t o
B o a r d  o f  D i r e c t o r s  b u d g e t
1
27 8 9 10 11 12
11-87 +21.75 +4.31 +51.49 -59.34 +6.81 na
12-87 -17.50 -33.28 +67.42 -3.25 +9.46 na
1-88 -35.04 -28.95 +49.85 +19.00 +10.68
2-88 +6.00 -26.98 +73.65 + 8.47 +18.89 +4.30
3-88 +10.00 -24.75 +92.43 +20.45 -5.75 + 4.30
4-88 +5.00 -14.12 +122.45 +46.58 -15.66 -9.30
5-88 +10.00 -51.27 +151.48 +43.46' -21.56 +25.70
6-88 +16.50 -45.28 +186.12 +47.00 -17.51
I-2S- To
7-88 Q.00 -57.65 +177.12 =52.71 -23.90
8-88 12.33 -42.15 +236.27 +74.61 -17.90 30. gs**
Introduction
Bethaai
Secretary for The Board of Directors
Traditionally, the Annual Report has been an account of the Church's 
Autumn Equimox meeting: included in this report are the results of 
the latest balloting process, and various reports from officers that 
before this year had no need to report because the positions did not 
exist. Growth on the part of the Church and it's Members have made 
the change in the Church from a somewhat disorganized group of peojhle 
into a family...people willing to volunteer and work until the job 
gets done because they want to.
Last year at this time, the Annual Report presented 3 things 
that the Board of Directors needed to accomplish- 1, the blessed IRS 
filing, 2, to insure the Church premises, and 3, to establish good 
communications with everyone involved in the Church. Well, the 
insuring of the Church was dropped, the IRS filing is very,very, very 
near to completion, and b$s the amount of mail that you've been 
receiving lately, the communication has definitly improved.
All in all? The Board of Directors is in fine shape, we've got 
the IRS filing to complete and then we're starting on the Book of 
Legislation. HouruBOD roster at the present time includes Helen 
Voelker as President, Daniel Hennessey as Scribe, Bethaai as Secretary, 
and Paul Sweetser as Treasurer.
£ 1 d e r m e n t  or The? j^yst a r y  Scno o i
T h e r e  is m u c h  m v o i v e c  i n t h e  o p e r a t i o n s  of T h e  ^ v E r e r v  S c n o o i . 
In t h e  p h y s i c a l  w o r l d  t h i s  i n c l u d e s  a f a i r  a m o u n t  o f  p a p e r w o r k  and 
o a s i c  o f f i c e  "stuff, s< out t h e  total t i m e  i n v o l v e d  is smax * c o m p a r e d  to 
t n e  real work-
in t h e  past year. S t u d y  u u l c e s  h a v e  b e e n  w r i t t e n  for a o o u t  a m i r e  
of t h e  coursewor.K, w h i c h  i n d u c e s  t h e  l e v e l s  of «
.percent o f  t n e  s t u d e n t s  c u r r e n t l y  a r e  working, T* 
w i t h  a g r e a t e r  c a p a c i t y  to h a n d l e  s t u d e n t s  w i t n  v; 
m u m c a t  ion r e g a r d i n g  t h e  n a t u r e  o f  t n e  study« Tne S t u d y  G u i d e s  p r o v i d e
ucy at w n i c n s i g n t y
s or o v i a e s  a •Tent or
t 1 y i n e r e a s e c c o m —
t n e s t u d e n t s  w i t h  an i n v a l u a b l e  r e s o u r c e  fo r  c e v e i o c m c urtn er
c o m m u m c a t i  o  n s 
M e n t o r .
s k i n s and in l e a n n r n o  to o r o v i c e  i n f o r m a t
t  n  e  i r  
;o r  a
A i s o  in t n e  past y e a r  a s e r i e s  o f  i n t r o d u c t o r y  p a p e r s  w e r e  
c o m p i l e d  an d  w r i t t e n  w n i c n  g u i d e  a n e w  m y s t e r y  S c h o o l  s t u d e n t  t h r o u g h  
i n f o r m a t i o n  w h i c n  p r o v i d e s  b a c k g r o u n d  an a  p r o c e d u r e s  n e c e s s a r y  f o r  th e  
t y p e  of s t u d y  T h e  m y s t e r y  S c h o o l  • provides-
In a d d i t i o n ,  t n e  p r o c e s s  of m a k i n g  m a s t e r  t a p e s  to 
t r a n s c r i o t i o n  of t h e  w r i t t e n  T r a d i t i o n  of u o t n i o r i e n  na s  oeen  
for all of t n e  S a c r e d  S c r i p t u r e s  ana S a e r e a  K e y s  fo r  w n i c n  S t a c y  G u i d e s  
n a v e  b e e n  written.
 far: iI itc ;e the
~j £=r /—V 
V—» a m Diet w
A l t h o u g h  t h i s  w o r n  t o o k  o v e r  a h u n d r e d  h o u r s  t o  c o m p l e t e ,  and 
a n o t h e r  t w o  h u n d r e d  (or so) remain, it h a s  a l s o  s e r v e d  to d e c r e a s e  t h e  
total t i m e  it t a k e s  o n  a o e r - s t u c e n t  basis, yet m c r e a s i n o  t n e  a m o u n t  
of c o m m u n i c a t i o n  w h i c h  t a k e s  o 1 ace.
In a n  i n d i r e c t  manner, t n e  t i m e  seen- 
w I CCAN E<ARDO will oe n i g n  1 y i n f 1 uent i a 1 fo r  
S c n o o i  Eanc a l s o  T h e  R o w a n  T r e e  C h u r c n j - 3
f r o m  t h i s  p o o h  will oe p e r s o n a l  c u r i n g  m y  l i  
B O O K  O F  H E R B A L I S M ,  t h e  c o p y r i g h t s  will be 
an d  T h e  R o w a n  T r e e  Church- T h e  i n f o r m a t i o n  in A w l C C A N  B A R D G  will m a k e  
a d r a m a t i c  d i f f e r e n c e  in t n e  n a t u r e  of s t u d y  w h i c h  will oe f o u n d  in 7 he 
m y s t e r y  S c h o o l ’s future.
on t h e m a n u s c  r x o t r o r  A
t h e  fire i-i!*“■ e o f The myst srv
1t h o u g h t n e  m o n i e s e a r n e d
erime. as w i t h  A /TAB > it R
eft t o  7 he m y s t e r y S c n o o i
O t h e r  a s p e c t s  of mv p o s i t i o n  i n a i u d e s  w o r k i n g  w i t h  t h e  su o s c r  i ot i on
l i o r a r y  to 
m a i n t a i n e d ;
g u a r a n t e e  that a d e q u a t e  c o a x e s  of r e c u i r e c  t e x t s  ar e  
w o r k i n g  w i t h  t h e  B o a r d  of D i r e c t o r s  t o  d e t e r m i n e  that t n e
f u t u r e  for botn S c h o o l  and L h u r c h  is not m  peri 1?
m a i n t a i n  a 
c i f f x c u I t ,  
R o w a n  T r e e  
m e m p e r s n  ip
w o r k a o i e pudpet hhe latter
and at t emoti ng to
ect; s ar e t n e most
ore a m cat ion as Th e
and f i me t n a n t n e
f t ns E l d e r m e n t or i s
u h u r e n  r e q u i r e s  m o r e  a t t e n t i v e n e s s  
n a s  o e e n  a c l e  to provide- A n * a s p e c t  
that s / h e  must d e  t h e  Crone--like watendon,. T h e r e  is a l w a y s  t nat cot torn 
lines if t n e  C h u r c n  c a n n o t  c a r e t a k e  i t s e l f  t h e n  t h e  M y s t e r y  School and 
Th e  T r a d i t i o n  o f  Lotniorieri must s e p a r a t e  f r o m  t h e  C n u r e n - T n i s
a w a r e n e s s  is an a s p e c t  of t h e  C r o n e 5 s r e a l i t i e s -  But it is my f a i t h  in 
t n e  m u t u a l  f u t u r e  tnat- na s  m e  w a i t i n g  to a s s i s t  m  t n e  c o m p l e t i o n  or
tne IRS fi 11 rn arc m  £eern.g you, as Members, oenin to guarantee t n at- 
the financial ana ruarjacBnai aspects of The Rowan Tree Cnurc-h are 
staple ana n a net 1 ed m  a resoonsi ole rnannsr. The process of ropirc -wane 
thus helping, nagging ana offering advice, ercouraceriient and warritc) 
for a solia future can never- Pe removed from tne pens on wno is the 
founder.
At: oresent, the aos.i t ion of Elaermeritor is great iy 
Chur-cn5 s foundxng. In the f uture, this pos.i t ion wi 1
concerned with making certain that The Mystery School 
w e i 1—staffed, and that new stuoents meet the stancarcs
i n v o 1 v e ci i n T h e 
Pe o n  m a m  ly 
is ha r rn o n i o u s , 
estaciisnec a s
we create our own history, cay by day.
In tne oast year, The Mystery School nas 
staoility and growth wnxen is u n o r e c e d e n t e c T  
aDove-ffisntioned teaching aids has enaoied this to 
aoiirty to take more time with The Mystery Scnoo 
more ana more you as Members have Decome resporsi 
tne Church itself, as it must oe. .1 oisss all of
attained a 1e v e 1 of
ne ceve 1ooment or tne
caxe cl ace, as nas my
i „ ; h 1s is ciecause
e for the running O 1“
y ou arc encourage you
to continue this work.
tditor — Tne Unicorn
j he past year nas seen The Unicorn change its ‘ormat from a tvoec 
pace to one prepared on a Macintosh,. This nas ootn areatlv improves
the visual appearance ana provided for 
change in tne nurnoer of canes.
a n increase in t ext w -• - <•—? q  •>- a n v
T h e  sdritor5 s r e s o o n s i o a  l i t y  i n c l u d e s  g u a r a n t e e i n g  tnat e a c h  i s s u e  
is r e c e i v e d  by n e a r l y  all s u o s c r i o e r s  o n  o r  b e f o r e  t h e  S a c o a t . It a i s o  
i n c l u d e s  d e v e l o p i n g  r e s o u r c e s  for c o n f r i o u t m n  w r i t e r s  ar c  artists, tn e  
r e s p o n s i d x 1 ity f o r  t h e  g e n e r a l  a p p e a r a n c e  arc layout? o p e r a t i n g  ail of 
t h i s  w i t h i n  t h e  dud g e t  [ this past y e a r  m c l u d e c  an e x p e n s i v e ,  s p e c i a l  
i s s u e  f o r  t h e  t e n t h  a n n i v e r s a r y ,  vet w e  n a v e  r e m a  i nsc in t n e  b l a c k  5 2 .
someone
am assisted d v  various members at
1 n a cl a 1 1 i o n » R e v D  o n Sciace r cess r v e s
var i oius 1 1 me s. boiYiet; :t
s . a 1 t h C: u p h t n i s does
take piace on a rsnuiar oa i» J. s» „
t hank s for his 
av a i 1a oIe for Tn e
ri r a r e i a1 invest ment in tne eomeuter 
unicorn1 s use.
w n  i c n m a c e
bunscr i pt i on l. i orar i an
Tne sudscriot ion 1i orary has added more than two nuncreo volumes 
in the past year- The catalogue nas grown to a point where major 
changes in its5 a v a i I a b i1xty and maintenance will need be implemented 
in tne conunq year.
Tn e 1 1 orarv need s ad a i t i o n a1 h el a, 
f o u n d w h o has a fax r a m o u n t o f 1 1 m e «
The 1i orary is un c e r v a1ued oy the m* 
vears to corns« tnis will in e v 1 1 a o .1 y ch a n o e .
put unti i a iocai mem pe
he coriioi et ion of accino
11 nave t o wa 11
0 p i p as a re so arcs, P
.A -S>
J O O  K
i n
b e c r e t  a r v
:nanaes in t h e  S e c r e t a r y ’ s p o s i t i o n  n a v e  tai-en pi aca
y e a r Wi t h  'the c e v e  1 oomerr o r t h e  c u r r e n t  .doarc
g r e a t e r  a m o u n t  o f  p e r s o n a  i i y - w r i t t e n  c o r r e s p o n c e n c e  
p e r s o n s  a n d  t n e  p a s i c  r e s o o n s e s  n a v e  b e e n  e s t a o l i s n e c  a s  fov
e i n t r e oast
D i r s c t ors, a f a r
s h a r e ■?“ r e s s
1 st t ers.
Most: or m y
t;n i s p o s  i t a on. 
wn i  cf) m e a n s  t n a t  
u r  pent m e s s a g e s .
w o r k  a s  S e c r e t a r y  r e a i i y  g o e s  P e y o n c  t h e  o o u n c a n e s  o f  
T h i s  p o s i t i o n  h a s  m e  o r o c e s s i n c  a il i n c o m i n g  mail, 
I r n o m t o r  w h a t  is g o i n g  o n  a n a  c a n  i n t e r v e n e ,  p a s s  o n  
m a k e  c e r t a i n  t h a t  orooierns a r e  c e a l t  wi tn, etc.
T h e  m a i l  is c o l l e c t e d  a n a  o r o c e s s e c  si x  d a y s  a ween. Hi 1 r s c u e s t s  
f o r  s u D s c n p t i o n s ,  o r c e r s ,  etc- a r e  n a n a l e c  :av t h e  S e c r e t a r y ,  T h e  
m o n i e s  a r e  r e m o v e c  a n a  f o r w a r d e d  t o  t h e  3 o  o  H H e e o e r .  T h e  m a i l  b a n c  ^  ec 
oy t n e  S e c r e t a r y  is n a n a l e d  in a t i m e l y  m a n n e r -  6 0 %  is p o s t  as w i t h i n  
4 6  h o u r s  o f  i t s  r e c e i p t -  T h e  r e m a i n i n g  v o l u m e  o f  ma.ii is p o s t e d  w i t h i n  
s e v e n  o a v s  ( w n s n  1 n a v e  o t h e r  o r e s s i n q  p r i o r i t i e s ) .
Periodical Librarian Report 
Daniel Hennessey
e......*.......................
The Periodical Library continues to grow and I am behind in my 
filing. In order to make it more accesible to the Membership, I 
have begun writing a column in the RT News. It is called the PAG/MAG 
review and twice monthy critiques a different publication or issue.
The Publication Library is constantly receiving new additions because 
The Unicorn exchanges subsciptions with about forty other publications. 
Although The Unicorn continues this exchange service, it has recently 
discintinued financial subsidization of it, and so the Publication 
Library's emergence on the Church's books as aa entity plunging into 
the red about $20.00 per month. I have requested that a new item 
be added to the monthly form asking for .50# for the Periodical 
Library. This should be out in October. I am also attempting to 
start an entirely new publication: "The Best of The Publication 
Library for the Current Sabbat." I am in the process of collecting 
permission to reprint articles from the various editors and so far 
have received four -out of four- positive responses. If this endeavor 
comes off, proceeds will go towards the creation of financial solvency 
for the Periodical Library.
Board of Lirectors Scribe Report 
Daniel Hennessey
This position was created partially in response to the need for a 
definition of just what my official position of the Board is. I 
am responsible for authoring correspondence from the Board to the 
membership via the RT News. I also handle correspondence with 
outside entities, individuals, or groups which-have business with the 
Board. I recently wrote to an individual who had requested Membership_ 
but had some misconceptions about the type of organization that we 
are. I also recently wrote to an individual who was under the assumption 
that we might wish to become his coven's "mother church™. We don't.
I much enjoy writing and have naturally been volunteering to do this 
type of work on the Board. Now it has become a position.
Periodical Exchange Secretary/Monitor Report 
Daniel Hennessey
The Unicorn exchanges subscriptions wit^ i about forty publications 
and exchanges advertizing with a little under half of these. All 
incoming publications need to be monitored in order to verify that 
all of them for which we print classified or display advertizing are 
printing ours as well. We also need to insure that all those to 
which we send subsciptions send us theirs in return. After this 
process they are ready for filing in the Library. Secretarial 
exchange work involves the written communication with those publications
who fail to keep up their end of the exchange, bargain-. When this 
failure continues then the exchange secretary informs The Unicorn 
editor that they need to be deleted. The Exchange Secretary solicits 
brand new exchange arrangements as well as responding to any exchange 
arrangement solicitations which we receive. It is fun to correspond 
with other Secretaries and Monitors, and this work also helps my 
filing.
